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*Lee, Y., & Nakazawa, N. (2022). Does single-sex schooling help or hurt labor market outcomes? Evidence from a

natural experiment in South Korea. Journal of Public Economics, 214, 104729.

*Nakazawa, N. The effects of increasing the eligibility age for public pension on individual labor supply: Evidence

from Japan. Journal of Human Resources (forthcoming)

*Nakazawa, N. Do mentoring and oversight matter? The effects of allocating central administrators to local

government units: evidence from Japan. Journal of Law, Economics, and Organization (forthcoming)
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"Direct and indirect effects of mandatory retirement systems on workers of different ages," Keio University,
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"Do Mentoring and Oversight Matter? The Effects of Allocating Central Administrators to Local
Government Units: Evidence from Japan," The University of Tokyo (Online), 2022 £ 05 A 20 H
"Direct and indirect effects of mandatory retirement systems on workers of different ages," Osaka
University (Online), 2021 &£ 12 A 15 H

"The Effects of Changing Mandatory Retirement Systems on Labor Supply: Direct Effects on the Old and
Intergenerational Substitution Effects on the Young," Asian and Australasian Society of Labor Economics
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"The Effects of Changing Mandatory Retirement Systems on Labor Supply: Direct Effects on the Old and
Intergenerational Substitution Effects on the Young," Kyoto University (Online), 2021 ££ 07 A 16 H
"The Effects of Changing Mandatory Retirement Systems on Labor Supply: Direct Effects on the Old and
Intergenerational Substitution Effects on the Young," Applied Microeconomics Conference at Korea
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"Does Single-Sex Schooling Help or Hurt Labor Market Outcomes? Evidence from a Natural Experiment
in South Korea," Tohoku University (Online), 2021 £ 06 A 17 H

"Does Single-Sex Schooling Help or Hurt Labor Market Outcomes? Evidence from a Randomized Natural
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"The Effects of Changing Mandatory Retirement Systems on Labor Supply: Direct Effects on the Old and

Intergenerational Substitution Effects on the Young," Society of Labor Economists Annual Conference
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(Online), 2021 ££ 05 A 14 B

e "Does Working with a Future Executive Make Junior Employees More Likely to Be Promoted?", Tokyo
Labor Economics Workshop (Online), 2021 £ 2 A

e "Does Single Sex Schooling Help or Hurt Labor Market Outcomes? Evidence from a Randomized Natural
Experiment in South Korea", Applied Microeconomics Seminar at Tokyo Keizai University (Online), 2020
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Seminar (Online), 2020 £ 11 A

e "Does Single Sex Schooling Help or Hurt Labor Market Outcomes? Evidence from a Randomized Natural
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e " The Effects of Increasing the Eligibility Age for Public Pension on Individual Labor Supply: Evidence
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e "The Effects of Increasing the Eligibility Age for Public Pension on Individual Labor Supply: Evidence
from Japan", Seminar at National Chengchi University (Taipei), 2020 &£ 2 A

e "The Effects of Increasing the Eligibility Age for Public Pension on Individual Labor Supply: Evidence
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e "The Effects of Increasing the Eligibility Age for Public Pension on Individual Labor Supply: Evidence
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o "The Effects of Increasing the Eligibility Age for Public Pension on Individual Labor Supply: Evidence
from Japan", Quantitative Society for Pensions and Saving 2019 Workshop (Logan), 2019 £ 9 A

e "The Effects of Increasing the Eligibility Age for Public Pension on Individual Labor Supply: Evidence
from Japan", 53rd Annual Conference of the Canadian Economics Association (Banff), 2019 &£ 5 B —
2019 & 6 A

o "The Effects of Increasing the Eligibility Age for Public Pension on Individual Labor Supply: Evidence
from Japan", The 15th Irvine-Japan Conference on Public Policy (Irvine), 2019 & 2 A
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